
INSTITUTIONAL DISTINCTIVENESS

We firmly believe that SIES functions as a close-knit family, and the foundation of strong bonds
lies in sincere, honest, and committed relationships. The Principal and staff, adopting a
student-friendly approach, consistently make themselves available and personally invest in
matters concerning student welfare. The hallmark of the college is the accessibility of both
academic and administrative staff, embodying an open-door policy for all stakeholders.

The Principal and college office actively advocate for students and faculty, engaging with the
university and government to ensure swift resolution of issues. Financial assistance, in the form
of scholarships funded by charitable trusts, alumni contributions, and endowments, is extended
to deserving and needy students. Additionally, the management awards the SEAT scholarship to
commendable students.

Encouraging a cooperative and collaborative spirit, students are granted autonomy in planning,
organizing, and executing events, with faculty providing support and guidance. This
empowerment enables students to cultivate leadership, managerial, entrepreneurial, and
team-building skills.

The college enriches students' skill sets and employability through a range of add-on courses
aimed at skill development and job readiness. The institution's robust cultural and academic
ethos creates an environment that fosters feelings of safety, security, and belongingness.


